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Introduction
On March 11, 2021, the American Rescue Plans (ARP) Act was signed into law. In it, the U.S.
Department of Education is providing an additional $121.9 billion for the Elementary and
Secondary School Emergency Relief Fund (ESSER III Fund). This legislation will award
grants to state educational agencies (SEAs) for providing local educational agencies (LEAs)
with emergency relief funds to address the impact that COVID-19 has had, and continues to
have, on elementary and secondary schools across the nation.
South Carolina will receive $2,112,051,487 in ESSER III funds from the Act, with 90 percent
being awarded to school districts with amounts determined in proportion to the amount of Title
I, Part A funds they received in summer 2020 from funds under the Every Student Succeeds
Act (ESSA). The remaining funds will be used for state-level activities to address issues
caused by COVID-19.

This plan describes how the LEA or district will provide the safe return to in-person instruction
and continuity of services for all schools, including those that have already returned to inperson instruction. This report template complies with all reporting requirements of the ARP
Act (Public Law 117-2), the ESSER III grant terms, conditions, and assurances (CFDA
Number 84.425U), and the interim final rule established by the United States Department of
Education, 86 FR 21195.
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Maintaining Health and Safety
Overview
A district’s plan must include how it will maintain the health and safety of students,
educators, and other school and LEA staff, and the extent to which it has adopted policies or
practices and a description of any such policies or practices, on each of the CDC's safety
recommendations including: universal and correct wearing of masks; modifying facilities to
allow for physical distancing (e.g., use of cohorts/podding); hand washing and respiratory
etiquette; cleaning and maintaining healthy facilities, including improving ventilation; contact
tracing in combination with isolation and quarantine, in collaboration with the state, local,
territorial, or Tribal health departments; diagnostic and screening testing; efforts to provide
vaccinations to educators, other staff, and students, if eligible; appropriate accommodations
for children with disabilities with respect to health and safety policies or practices; and
coordination with state and local health officials.

Description of maintaining health and safety (click box to scroll)
In the summer of 2020, Anderson Five developed a COVID-19 Guidance Document for our teachers and staff.
This document was created to ensure consistency in the practices and protocols related to our pandemic
response. This document will be updated to reflect District Five's strategies for opening school to all students
in a face-to-face format in the 2021-22 school year. Our plan takes into consideration current
recommendations by the CDC and the SC Department of Health and Environmental Control (DHEC).
The Table of Contents for our COVID-19 Guidance Document is as follows:
-Health and Safety Protocols
-Guidelines for Treating Staff/Students with COVID-19 Symptoms/Positive Test
-Mask Protocol
-Employee Health Guidelines
-Student Health Guidelines
-Disinfecting Protocols
-Parent Responsibilities
-Instructional Models
-Traditional In-Person Instruction
-Elementary School In-Person Cohort Model
-Middle and High School In-Person Learning
-Quarantine Protocols
-eLearning
-Anderson Five Virtual Academy
-Elementary Virtual Academy
-Middle and High Virtual Academy
-Special Education Virtual Academy
-Virtual Academy Frequently Asked Questions
-Other Frequently Asked Questions
-Transportation
-Culinary Services
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Policies or Practices Regarding CDC Recommendations
Universal and correct wearing of masks
Description of Policies or Practices, if applicable (click box to scroll)
Face Coverings:
No Longer Required.
Face coverings will no longer be required for any student or staff member, however, masks may be worn by
those who feel more comfortable doing so.
Face coverings will not be required in any educational space, activity, function, athletic practice/event, etc.
Masks are supported if individuals choose or need to wear them and we will support this choice and work
through each situation.

Modifying facilities to allow for physical distancing (e.g., use of cohorts/podding)
Description of Policies or Practices, if applicable (click box to scroll)
Physical Distancing
Physical distancing will be implemented where possible and where reasonable.

Handwashing and respiratory etiquette
Description of Policies or Practices, if applicable (click box to scroll)
Hand Hygiene
Anderson Five will continue to encourage good hand hygiene, such as reminding students to wash hands after
using the restroom, before meals, etc., and provide access to hand sanitizer in every classroom and around the
school.
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Cleaning and maintaining healthy facilities, including improving ventilation
Description of Policies or Practices, if applicable (click box to scroll)
Disinfection
Touchpoints (i.e. doorknobs, light switches, etc.) will continue to be disinfected throughout all buildings on a
regular basis.
School buses will continue to be disinfected on regular basis.
Teachers and staff will continue to have access to disinfectant supplies, including disinfecting wipes, to clean
high-touch areas regularly.

Contact tracing in combination with isolation and quarantine
Description of Policies or Practices, if applicable (click box to scroll)
Quarantines
Fully vaccinated staff or students will not have to quarantine as a close or household contact as long as they
remain without symptoms
Non-vaccinated staff or students will quarantine per DHEC guidelines as close or household contact
If a person is identified as a classroom close contact they may return to school on day eight (8), if they receive
a negative COVID-19 test no sooner than day five (5)..
If a person is identified as a household contact and unable to isolate from the positive Covid-19 case, they must
complete the isolation period of the positive case and complete an additional quarantine period per DHEC
guidelines
The person in isolation may return if they receive a negative COVID test after day five (5) of isolation.

Diagnostic
and screening testing
Isolation
Description of Policies or Practices, if applicable (click box to scroll)
Should a student or staff member test positive for COVID, they will be asked to isolate for ten (10) days .
Anderson Five will work to make COVID testing more accessible for symptomatic students/staff. As we did in
If
a student
staff member
is placed
in theCOVID
isolation
area
to symptoms
associated with COVID,
2020-21,
ourorschool
nurses will
administer
tests
to due
students
and staffcommonly
when requested.
they will be asked to provide documentation of a medical evaluation which allows a return to school or provide
proof of a negative COVID-19 test, or complete the ten (10) day isolation period.
Anderson Five will not accept over-the-counter "at-home" COVID-19 test results.
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Efforts to provide vaccinations to educators, other staff, and students, if eligible
Description of Policies or Practices, if applicable (click box to scroll)
District Five will continue to encourage all staff and appropriate students to get vaccinated.
In the spring of 2021, District Five offered an incentive of $500 to all staff that could provide proof of COVID
vaccination. As a result of this incentive, the district vaccination rate increased from approximately 55% to over
70%.

Appropriate accommodations for children with disabilities with respect to health and
safety policies and practices
Description of Policies or Practices, if applicable (click box to scroll)

All IEP's will be followed and may be updated to reflect the needs of the students in regard to COVID-19 and
special precautions needed.

Coordination with state and local health officials
Description of Policies or Practices, if applicable (click box to scroll)
Anderson Five works closely with the SC Department of Environemental Control (DHEC) to ensure current and
effective mitigation and prevention practics are utilized. We also are kept abreast of current infection rates and
changes in policies, practices, or executive orders by the Governor's office and the SC Department of
Education.
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Continuity of Services
Overview
Districts must describe how the LEA will ensure continuity of services, including but not
limited to services to address students' academic needs and students' and staff social,
emotional, mental health and other needs, which may include student health and food
services.

District response on continuity of services (click box to scroll)
As we move toward the reopening of the school 2021-22, there is a need for all schools to be in alignment with
remediation strategies that have evolved over the course of this year. ESSER funding has provided a catalyst
for the hiring of interventionists, tutors, and a deep pool of summer school teachers. Our philosophy for COVID
remediation will be to use the three strategies of remediation listed below.
1. Increased time
Extend the number of hours spent on the material to ensure appropriate learning
Examples: Weekend school, extended school day, enlarged summer school
2. Dedicated attention
Increase the quality of learning by promoting better attention to the material
Examples: Peer-to-peer learning, small group instruction, high-dosage tutoring (interventionists and tutors),
credit recovery, low teacher-pupil ratio, Leveled Learning Intervention (LLI) small groups and transition classes
(elementary)
3. Compressed Content
Reduce, synthesize, or revise the content of curricula to emphasize fundamentals within the same time period
or provide scaffolds
Examples: Priority Standards- prioritizing core subjects or fundamental concepts within subjects,
interdisciplinary Units (District Five Units of Study), condensed curriculum, LLI Supplemental Reading
Social and emotional learning refers to a wide range of skills, attitudes, and behaviors that can affect a
student's success in school and life. Anderson Five will utilize the PATHS (Promoting Alternative Thinking
Strategies) program to address the social emotional learning for students in grades K-8. PATHS helps promote
the development of executive functioning areas of the brain which include impulse control and problem solving,
improved reasoning and planning ability, and working memory.
District Five's Culinary Services Department plays a critical role in supporting our students and families within
our community. Our summer feeding program is following the Seamless Summer Option (SSO) through the
USDA. In the summer of 2021, we will provide a full breakfast and lunch at each of our nine summer school
locations. Five of our kitchens will also be providing meals to non-district locations such as apartment
complexes, churches, and other non-profit locations. We will continue to use the Culinary Service's food truck
to deliver meals directly to specific neighborhoods where a high need has been identified.
Also, Culinary Services will list all of their operating kitchens as open sites so parents and children can come to
one of those schools and receive a lunch meal for that day as well as a breakfast meal for the following day.
This information was communicated to students, parents, and guardians using Facebook, a press release, and
voice and email robocalls.
In the 2021-22 school year, Culinary Services will return to normal service for offering meals to our students.
In addition to the social/emotional health of our students, District Five believes the health and wellbeing of all
our employees is of critical importance. In recognition of this, we have implemented a comprehensive
employee assistance program (EAP) for our employees and their families.
The EAP offers many services to employees including:
-24/7 access to services
-A large variety of on-line resources and programs
-No-cost counseling and referral services
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Periodic Review
Overview
Districts are required to review and, as appropriate, revise their Safe Return to In-Person
Instruction and Continuity of Services Plan at least every six months through September 30,
2023, including seeking public input and taking such input into account in determining
whether to revise the plan and, if revisions are determined necessary, on the revisions it
makes to its plan.
If a district developed a plan prior to enactment of the ARP Act that was made publicly
available and was developed with public comment, but does not address each of the required
aspects of safety established in the ARP Act, the district must, as part of the required periodic
review, revise its plan consistent with the ARP Act requirements no later than six months after
it last reviewed its plan.

District response on ensuring periodic updates to its plan (click box to
scroll)
Anderson School District Five review and, as appropriate, revise our Safe Return to In-Person Instruction and
Continuity of Services Plan at least every six months through September 30, 2023. We will seek public input
and take such input into account in determining whether to revise the plan and, if revisions are determined
necessary, on the revisions it makes to its plan.
The Safe Return to In-Person Instruction and Continuity of Services Plan will be posted prominently on the
district's webpage.
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Public Input
Overview
The ARP Act requires that school districts make their Safe Return to In-Person Instruction
and Continuity of Services Plan available to the public online and that the plans be in an
understandable and uniform format; to the extent practicable, are written in a language that
parents can understand or, if not practicable, orally translated; and upon request by a parent
who is an individual with a disability, provided in an alternative format accessible to that
parent.
Before making its plan publicly available, school districts must seek public comment on the
plan and develop the plan after taking into account public comment.

District response on public input in development of its plan (click box to
scroll)
Anderson School District Five used an easy to understand survey to gather input on restarting school in the fall
of 2021. Stakeholders were encouraged to provide their thoughts, ideas, and considerations for how District
Five returned to school in 2021-22. All responses were reviewed and incorporated, where appropriate, into our
Safe Return to In-Person Instruction and Continuity of Services Plan.
Anderson School District Five will make our Safe Return to In-Person Instruction and Continuity of Services
Plan available to the public on our district website. It will be prominently featured on the front page in an
understandable, uniform format in English and Spanish. Translation in other languages or alternate format will
be available upon request.

